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Kpickaua myHe3neme: byn makanmama Xaman Oamkapyydynyk kepirad mesrwime (1995 - 2013)
KaTtap asuiJapblHBIH POIYHYH ©3TepYYCy H3WIACHET. AsugapiaslH OmiuM Oepyy, HIIKE OpHOIIYY >KaHa
KOOMJYK HIIMEPAYYJAYKTOPYHYH OHYTYYCYH TalIJOOHYH HATBIIKAChIHAA, OKMOTTYH asuiaap peopMachiH
WITSPWISTYYIOTY MaKcaTTapbl JKaHa > KCTUIIKSHIUKTEPH aubuibil Oepwiier. Mswngee XamamibiH
Oamrkapyydynyry ME3TWIMHIE KaTap asuIapbIHBIH OWIMMHU KbIiJa JKaKIIBIPHIN, OWIMM JCHrIIIH JKaHa
JKOTOPKY OKYY JKalapbhlHa KaObUT ayy KOpCOTKYUY KOoropyjarm, OuianuM Oepyy TYpiiepy *KaHa KECHIITHK
TaHJ00JIOp ap TYpAyy OonroHyH kepcereT. Hike OpHOIIYYy YeHpeCYHI®, 6KMOT TEH SMICK aKbl
MBI3aMIapblH KaObLI aJlblll, SMIEK PHIHOTYH/A asyIIap/AblH KaThINIYy JACHII3JIMH, alpbiKua, OWIuM Oepyy
JKaHa JIGH COONYK TapMaKTapblHAa KeO0eWTTy. AsgapIplH KOOMIYK HII-4apajapra KaThIIIyycy, aHBIH
WYMHJIE CIIOPT JKaHa casicaT TapMaKTapblHAa KeOeHYM, YIyTTYK UMHUDKAW XKOropylaryyra TYpPTKy Oepiu.
Bupok, m3ungee asugap pedopmacekl CanTTyy MalJaHHAT, JTUH, KOOMJIYK TY3YJIYII >KaHa YH-Oyeiyk
POJIAOPAOH KEIIUIT YbIKKaH KLII\;II)IH‘II)IJ'IBIKTapFa TYII 6OJ'IOpyH Ja KOpCoToT. FeH,Z[ep,Z[I/IK cerperanusd KaHa
TCH SMICK aKbIHbl TOJIOOHYH TCHCU3AWUIU CBIAKTYY MACCIICIICp Harbl ACJIC 6ap JKaHa K933 6I/Ip TapMaKTapJa
asUIIAp/IBIH KaTBIIYyCy 4eKTenyy OoimoH kamyyxaa. JKanmmeickiHaH, Oyl MakajgaJa ©KMOTTYH asulgapbl
MOJICPHHU3AIVSIIIOOHY WITEPUJIETYY apaKeTTepH KaHa >KETUIIKEHIWKTEPH KOPCOTYIYII, pedopManapaarsi
KBIABIHYBLIBIKTAP aubLIbT OepmireH. MyHy MeHeH Kartapaarsl conuanaplk e3repyyliepay TYIIVHYY JKaHa
TeHIEePINK TEHUMINKTH ajJIbIra KbUIABIPYY YIYH MaaHWIIYY Ke3 Kapalll OepuIIreH.

AnHotanusi: B naHHoO# pabore uccienyercs TpaHchopMalius PojM KaTapCKUX JKSHIIWH B IEPUOJ
npasierns Xamazga (1995 - 2013). Ilyrem aHanmM3a pa3BUTHS JKEHIIMH B OOpa30BaHHWH, 3aHATOCTH H
06HIeCTBeHHBIX MCPONPHUATHUAX, PACKPBIBAIOTCA HEJIM W OOCTHXCHHA IPAaBUTCIIBCTBA B IPOABHUKXCHUU
pedopM B obOnacTm KEHCKMX mpaB. lccienoBaHue TOKa3bIBaeT, 4TO B TEPHOJ TpaBleHUs Xamala
06p8.30BaHI/Ie KaTapCKUX JKCHINWH 3HAYUTCIIBHO YJIYYIIWJIOCH, BO3POC YPOBCHL O6paBOBaHI/I$I U IPOLCHT
MOCTYMNAOIINX B BBICHINEC y‘-Ie6HI>IC 3aBCACHUAA, a q)OpMBI O6pa3OBaHI/I$[ n HpO(i)GCCI/IOHaJ'IBHBIC BLI60pI>I cTaain
pasHooOpasuee. B chepe 3aHATOCTH IPaBUTEIBCTBO HPUHSIIO 3aKOHBI, 00€CIICYHBAIONINE PABHYIO OILIATY 3a
PaBHBII TPy, U YBEIUYMWIO YPOBEHb yUacTHs )KEHIIMH Ha PhIHKE TPyAa, 0cOOEHHO B 001acTH 00pa30oBaHuUs
" 3JpaBOOXpPaHCHUS. AKTHBHOCTB JKCHIIIMH B 06IJ_ICCTBCHHBIX MCPOIPHUATHUAX BO3POCJIa, BKIOYAA CHOPT U
IMMOJIMTUKY, YTO CII0co0CTBOBAJIO YIYUHICHHUIO HAIlMOHAJIBHOI'O I/IMI/IJ_I)Ka.O)IHaKO HUCCIICAOBAHNE TaKXKeE
YKa3pIBa€T Ha TO, 4YTO pe(i)OpMBI B OTHOIICHHHU JKCHIIWMH CTAJIKUBAIOTCA C BbI3OBAMH CO CTOPOHBI
TPaAULMOHHON KYJIBTYpBI, PEJIUTHH, COLMATIBHON CTPYKTYpPHI M CEMEHHBIX poiieil. Bee emie cymecTByroT
Mpo0GJIeMBI TEHJIEPHOI Cerperanuy U HepaBHOW OIUIATHI 32 PAaBHBIA TPy, M yYaCTHE KEHITUH B HEKOTOPHIX
cdepax ocraeTcst OrpaHHYCHHBIM.B 11e510M, B TaHHO# paboTe MPOoJIeMOHCTPUPOBAHBI YCHUIIHS U JIOCTHKEHUS
MMpaBUTCIILCTBA B MPOABUKCHUN MOJACPHU3AIINUN KCHIIWH, 4 TAKIKC BBIABJICHBI TPYAHOCTU HA ITYTHU pe(bopM,
4YTO HaCT MNCPCICKTUBY I IMOHHMMAHHWA COLHUAJIBHBIX W3MEHEHHH B KaTape n COﬂCﬁCTBHH TCHACPHOMY
PaBEHCTBY.

Abstract: This paper explores the transformation of the role of Qatari women during the reign of
Hamad (1995 - 2013). By analyzing the development of women in education, employment and social
activities, it reveals the purposes and achievements of the government in promoting women's reform.The
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research shows that during the reign of Hamad, the education of Qatari women has been significantly
improved, with the educational level and the enroliment rate of higher education increasing, and educational
forms and professional choices being diverse. In terms of employment, the government has legislated to
ensure equal pay for equal work and increased the participation rate of women in the labor market, especially
in the fields of education and health. The participation of women in social activities has increased, including
in sports and politics, enhancing the national image. However, the study also points out that women's reform
faces challenges from traditional culture, religion, social structure and family roles. Problems such as gender
segregation and unequal pay for equal work still exist, and women's participation in some fields is limited.
Overall, this paper demonstrates the government's efforts and achievements in promoting the modernization
of women and also reveals the difficulties in the reform, providing a perspective for understanding the social
changes in Qatar and promoting gender equality.

Heru3sru coe3nep: Karap; asuinapIibiH CTaTyCy; asyiiapblH POIyY; asuiIap/IsH pedopmack!.
KJIlO‘leBLIe cJIoBa: KaTap; CTaTyC XCHIIWH; POJIb JXCHIINH; pe(bopMa JKCHIIINH.
Keywords: Qatar; status of women; role of women; women's reform.

I. Changes in the Role of Qatari Women after Hamad's Reign

The real reform of Qatari women began to be gradually and orderly promoted after Emir Hamad
came to power in 1995. In the "Qatar National Vision 2030" (QNV 2030) announced by the Qatari
leadership in October 2008, a roadmap for the human, social, economic and environmental development of
Qatar was drawn, and the rewriting of gender roles was also clearly defined [9]. In order to achieve the grand
goals of this vision, Qatar allows women to participate more in social activities and create value for the
enhancement of its comprehensive national strength.

1.1 Vigorously Developing Women's Education

As the foundation of a nation's prosperity, education has always been an area highly valued by
successive rulers of Qatar. After Hamad became the Emir of Qatar, he vigorously promoted education, and
the number of various schools in Qatar increased, and the number of students and graduates also continued to
grow. With the vigorous development of domestic education, the education of Qatari women has also
significantly improved and even ranks at the forefront of Gulf countries and even the Arab world.

By 2002, the total number of various schools in Qatar had reached 201, among which women's
schools accounted for 99 [2]. From the 1994-1995 academic year to the 2002-2003 academic year, the total
number of students at Qatar University increased from 1,124 to 8,621. Among them, the total number of
female students grew from 832 to 6,240 [2]. By the 2002-2003 academic year, the total number of female
students at Qatar University had reached 72% of the total number of students at Qatar University. According
to statistics from UNESCO, as of 2005, Qatar's recognized literacy completion rate had reached 89%.
Among them, the literacy completion rate for Qatari women reached 88.6%, ranking among the top in Gulf
countries [1]. In addition to quantitative changes, there have been qualitative changes in Qatari women's
education in terms of majors and educational forms.

Under the leadership of Her Highness Sheikha Mozah Al-Misned, wife of the Emir, women's
education and employment opportunities have become national priorities. The government has invested a
large amount of money to reform primary and secondary schools and build Education City (later renamed
Hamad Bin Khalifa University). Due to this bold measure, women who cannot go abroad can receive world-
class education in their own country [9]. In 2003, Qatar Education City was completed. Qatari college
students were able to receive Western higher education in their own country. Females could study a more
diverse range of majors. At the same time, male and female students could attend classes together in
Education City. In addition, the Qatari Ministry of Education has also established two technical schools for
boys and girls respectively to emphasize the principle of educational equality. At the same time, many
private girls' schools have also been established, such as Sheikha Gawhera Bint Hamad Al Thani Girls
College and Sheikha Gawhera Design and Art College. The latter has now become the School of Art and
Design of the University of Virginia [1]. In 2003, UNESCO appointed the first lady of Qatar as its special
envoy for basic and higher education to recognize her contributions to education in Qatar [1], especially to
women's education in Qatar.

1.2 Improving women's employment situation

Before the 1990s, the increase in the number of women attending school and graduating did not
bring them equal opportunities to enter the labor market. In 1986, Qatari women accounted for only 14% of
the total labor force. Such a low employment rate did not match their level of education. After Hamad came
to power, while vigorously developing women's education, he also introduced a series of laws and
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regulations to improve women's employment situation and help them enter the labor market in a more equal
posture with men.

What problems exist in Qatar's education and labor market? In 2001, the Civil Service Law (Law
No. 1) and the cabinet regulations (Decree No. 13) laid the foundation for gender equality in the labor
market. In 2002, Law No. 24 provided retirement benefits for women and allowed for salary income and
pension rights. Moreover, the Labor Law (Law No. 14) promulgated in 2004 established the principles of
equal treatment, training opportunities, and job promotion [10].

According to the labor force statistics bulletin of Qatar's National Planning Committee in 2013, from
2007 to 2013, the economically active population of Qatari women (over 15 years old) nearly doubled. By
2013, the labor force participation rate of Qatari women reached 34.7% [13]. There is no doubt that the
employment situation of Qatari women has improved significantly, but there are still some drawbacks. For
example, Qatari women are mainly concentrated in working in the fields of education and healthcare. They
are absent in many fields such as construction, trade, and manufacturing. Qatari women are still considered
unsuitable to be actresses, flight attendants, hotel and hospitality staff, or diplomats in the diplomatic service
[5]. Such a situation is caused by multiple factors, including gender segregation in the workplace caused by
religious and traditional concepts. This makes Qatari women more inclined to choose to work in single-
female group departments that conform to “traditional gender norms”. In addition, the relatively high salaries
and generous welfare benefits in the public sector also reduce the necessity for Qatari women to enter the
non-public sector.

However, since Hamad came to power and launched a plan called “Qatarization” in 1997, the
employment space for Qatari citizens in both the public and private sectors has expanded, and the
employment situation for women in the non-public sector has improved [5]. Women also hope to start their
own businesses. The Qatar Businesswomen Association established in 2000. As reforms are gradually
implemented, the employment directions of Qatari women show a diversified trend. At the same time, more
women have accepted the mixed-gender working environment. They can be found in the political, scientific
and even business fields.

1.3 Enriching women's social activities and improving women's image

Some new policies during Hamad's tenure have enabled many women to step out of their homes and
participate in social activities in various fields such as politics, culture, and sports, greatly increasing
women's sense of participation in social construction, liberating them from household chores and enhancing
women's value and social status.

Since the founding of Qatar, due to the constraints of male discourse and traditional values, women's
participation in the sports world has been almost zero. But this situation changed in 1998, when an
international track and field competition was held in Doha. Qatar allowed women to watch large-scale sports
events for the first time. The International Amateur Athletic Federation has designated 1998 as the Year of
Women's Sports and approved designating this one-day event as a grand prix on the condition that women
are allowed to participate [12]. Share some specific cases of the elevation of Qatari women's status. Later, in
2001, the Qatar Women's Sports Committee was established, and this committee has made considerable
contributions to increasing women's participation in sports [6]. In addition to making significant
breakthroughs in the sports field, Qatari women have gradually stepped onto the political stage. In 1999,
Qatari women participated in the elections of the Central Municipal Council, which was the first
manifestation of the restoration of women's rights. In the 2003 elections, a female candidate was elected. In
2003, Qatar passed the "Permanent Constitution”, which stipulates that all citizens, regardless of race, gender
and religion, enjoy equal rights and obligations [2]. This provides a strong guarantee for women to step onto
the political stage and participate in all aspects of social life equally with men.

In addition to all of the above, Qatari women will also spontaneously form some non-governmental
organizations to publicize the importance of women's participation in social activities, help women step out
of their homes and maximize their own value. In 1997, Qatar held its first women's conference. With the
support and sponsorship of the wife of the Emir of Qatar, this conference attracted many people from home
and abroad to actively participate [2].

During Hamad's tenure, under the impetus of a series of laws and regulations of the Qatari
government and the leadership of the first lady Sheikha Moza bint Nasser Al-Missned, the Qatari women's
reform was in full swing and took the lead among Gulf countries and even Arab countries. The image of
Qatari women has also undergone tremendous changes.

2. The Motivations and Challenges of Qatar’'s Women's Reform

Since Hamad came to power, the role of Qatari women has undergone very significant changes. This
change cannot be separated from the promotion of the government. Behind this, there are the government's
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in-depth considerations of factors such as economy and national strategy. At the same time, this reform also
faces certain difficulties and is restricted by factors such as religion, traditional culture, social structure, and
family roles.

2.1Motivations for Qatar's women's reform

First, economic transformation promotes women's reform. Since Qatar entered the oil era in the
1950s, its main source of income has changed from traditional fishing, animal husbandry, and pearl diving to
oil extraction and sales. The government has obtained huge incomes from this and provides generous welfare
benefits to staff in fields such as government employees, education, and health. Therefore, domestic workers,
especially domestic female workers, are more inclined to engage in work in these fields, while other private
enterprises are long occupied by foreign workers who account for about 75% of Qatar's total population.
However, due to various unstable factors in the oil market, Qatar needs to break its high dependence on the
oil economy, vigorously develop economic diversification, and let more women enter different fields in the
job market to serve national economic construction. In order to establish a knowledge-based economy,
become a regional research and innovation leader, and play an important role on the international stage,
Qatar needs to mobilize the potential of all citizens [9], And there is no doubt that Qatari women are an
indispensable force among them.

Second, the shaping of the national image promotes women's reform. Islam is the state religion of
Qatar. Most of the country's residents believe in Islam and most belong to the Wahhabi sect of the Sunni
sect[3]. Therefore, under the guidance of strict Wahhabi doctrines, black veils and robes often become the
symbol of Qatari women in people's eyes. And such dress and grooming, coupled with their traditional
gender segregation system, will give people an impression of being closed and conservative. For a long time,
Qatari women, like women in other Gulf countries, have always maintained such an image, but this is
obviously contrary to the open attitude that Qatar wants to show to the world. Therefore, promoting women's
reform is the only way to shape Qatar's open and inclusive national image. Letting women participate in
sports, serve as government employees, and participate in diplomatic activities are all effective efforts made
by Qatar to improve the image of women and the country.

Third, geopolitical strategy promotes women's reform. Since its independence in 1971, Qatar has
long been in a state of dependence on regional powers such as Saudi Arabia. It was not until 1995 when
Hamad, the son of the then Emir of Qatar, seized power that this situation improved. Since Hamad came to
power, he has implemented reforms in multiple fields such as domestic affairs and diplomacy, and is
committed to building Qatar into a “new type of country”[11]. Moreover, after the Arab Spring in 2011, the
power and international influence of traditional regional powers such as Egypt have declined. This is
equivalent to presenting an excellent opportunity for Qatar, which wants to break free from its long-standing
dependent status. On one hand, Qatar is closely aligning with traditional Islamic forces in the region, such as
the Muslim Brotherhood and Hamas. On the other hand, Qatar is actively shaping its own image of being
open and demaocratic in order to seek the support of the United States and other Western countries, break free
from its dependent status on Saudi Arabia, and make up for its weakness in national defense. Therefore,
Qatar is reforming the image of women to conform to the "democracy"” of the United States and other
Western countries, and is actively developing relations with Western countries in order to maintain a balance
in its geopolitical strategy.

2.2 Challenges of Qatar's women's reform

First, constraints of culture and religion. Since Qatar is a Sunni monarchy and takes Islamic law as
the main source of legislation, the current mobility of Qatari women needs to be viewed in the context of the
established model of Islamic gender relations. In terms of social relations, the strict interpretation of the
Quran reinforces gender segregation. Therefore, men and women are divided into different fields and are
assigned corresponding roles. Traditionally, public space is regarded as exclusive to men; women are
restricted to the home and play the roles of wife and mother [2, 9].

Constrained by such traditional culture and religion, some devout religious believers in Qatar,
including even women, have an inherent resistance to the reforms that grant more freedom to women. When
many women choose a career, they still consider whether the workplaces for male and female employees are
separated as a basis for their choice.

Second, constraints of social structure. When Qatar's oil economy was booming, in order to reduce
the country's dependence on oil income, the government vigorously developed economic diversification. At
this time, a large number of foreign workers poured in, resulting in a serious imbalance in the male-female
ratio in Qatar. By 2004, although 66.3% of government employees in Qatar were locals, 85.7% of the labor
force in the economic field were foreigners [3]. The situation of more men than women has led to the
weakness of the social power of the female group. At the same time, foreign workers have also occupied the
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employment market of Qatari citizens. These situations have had an adverse impact on the employment of
Qatari women, and the government still needs to seek a balance in the employment of local women and
foreign workers.

Third, constraints of family roles. “Men are in charge of the outside while women are in charge of
the inside” is the traditional family division of labor model in Qatar. The reform of Qatari women is not to
break this model, but to require women to become people who are “in charge of both the inside and the
outside”. Because of the influence of traditional concepts, very few men are willing to take on the
responsibility of taking care of the family. It is mentioned in Qatar National Vision 2030: “The rapid
economic and population growth in Qatar has created intense strains between the old and new in almost
every aspect of life. Modern work patterns and pressures of competitiveness sometimes clash with traditional
relationships based on trust and personal ties, and create strains for family life”[10]. In the situation where
more and more women enter the job market, it also means that more women have to face the dual pressures
of career and family, and this will surely become one of the resistances to promoting the employment of
Qatari women.

3. Conclusion

From Qatar's entry into the oil era to after the founding of the country, most of its women have
played the role of housewives. Religion and tradition have hidden them under heavy black veils and robes,
making them part of the "unique" women in the Gulf region. However, the image of women is inseparable
from the national image, and the status of women is also closely connected to the progress of the country.
Therefore, the traditional image of Qatari women will inevitably label the country as "conservative."

After Hamad came to power in 1995, the Qatari government introduced a series of laws and
regulations and formulated many relevant policies to promote the transformation of the role of women in the
country and enhance national strength in all aspects. In terms of education, while Hamad established schools
and developed education, he also vigorously improved the educational level of women. From the number of
students to the establishment of majors and then to the quality of running schools, women's education in
Qatar has been qualitatively improved. In terms of employment, the government has introduced laws to
ensure equal pay for equal work for men and women and provide conveniences such as employment training
for women, so that Qatari women can participate in the country's economic construction. In terms of social
activities, the government allows women to break through traditional restraints and enter the fields of sports
and even politics, endowing women with more rights and striving to create a moderate national image and
achieve a balance in geopolitical strategy.

The reform of Qatari women is an important link in realizing the country's Vision 2030 and also a
part of the overall reform and transformation of the country. However, while the Hamad government has
achieved many achievements in women's reform, it also faces certain resistances. The infiltration of long-
term traditional culture and religion has made gender segregation a deeply ingrained concept that is difficult
to eradicate in a short time. A large number of foreign workers have crowded out the domestic job market,
and women are at a significant disadvantage. The women's reform has failed to break the traditional concept
of family division of labor, and women face the dual pressures of career and family.

References

1. Sun Peide, Shi Jugin (eds.). Qatar: A Country Study [M]. Beijing: Social Sciences Academic
Press, 2009.

2. Wu Huixuan. Society and Culture of Contemporary State of Qatar [M]. Shanghai: Shanghai
Foreign Language Education Press, 2007.

3. Guide to Country (Region) for Foreign Investment and Cooperation: Qatar (2023 Edition), website
of the Ministry of Commerce of the People’'s Republic of China.

https://www.mofcom.gov.cn/dl/gbdgzn/upload/kataer.pdf

4. Ding Long, Zhao Yuanhao. Qatar's Foreign Policy and Its Practice [J]. Journal of Arab World
Studies, 2010.

5. Wang Yunhan. A Study on Qatari Women's Employment during the Hamad Era (1995 - 2013)
[D]. Master's thesis of Shanghai International Studies University.

6. [Olympic Culture] - The Qatar Olympic Committee continues to promote women's sports. June
11, 2015, Chinese Olympic Committee website.

http://www.olympic.cn/e-magzine/1506/2015-06-11/2352571.html

7. Magee, Peter (2014). The Archaeology of Prehistoric Arabia. Cambridge Press. p. 50. ISBN
9780521862318.

346



8. Abu Saud, Abeer (1984). Qatari Women: Past and Present. United Kingdom: Longman Group.
ISBN 978-0582783720. p. 24 "Bedouin women were therefore responsible for the process of buying and
selling within their own tribe."

9. Krystyna  Golkowska. Qatari Women  Navigating Gendered Space. 2017.
https://www.mdpi.com/2076-0760/6/4/123

10. Qatar National Vision 2030, July 2008, General Secretariat for Development Planning. p. 4.

11. Mohammed Bazaz. New Trends in Qatar's Foreign Policy in a Changing World (Arabic version)
[J], “Arab History”, 2008(44). (Quoted from Ding Long, Zhao Yuanhao. Qatar's Foreign Policy and Its
Practice [J]. Journal of Arab World Studies, (8).

12. For women at track meet in Qatar, it's a coverup. May 7, 1998.
www.washingtonpost.com/archive/sports/1998/05/07/for-women-at-track-meet-in-gatar-its-a-
coverup/621f9757-017d-4223-8025-f4b62319754c/?utm_term=.65f2d634b2748

13. Labor Force Statistics Bulletin 2013, pp. 24 and 26.
https://www.ceeol.com/search/viewpdf?id=458106

YK 161.2
DOI 10.58649/1694-8033-2024-3(119)-347-352
Taunb 3139
I'anbCyii KbITall MEUIMHACH] YHUBEPCUTETH, MapKCU3M KOJUIEIKU
Tsaup 3135
I"anbeyiickuil yHUBepcuTeT KuTalckoit Mmeauunel, Komiemk Mapkcusma
JiaJia Tan
Gansu University Of Chinese Medicine, College Of Marxism

CUCTEMAUJIBIK KOHIEINIHUAHBIH KO3 KAPAIIIBIHAH JIUAJIEKTUKAJIBIK
OM )KYT'YPTYYHYH JIOTMKAJIBIK )KOJIYH U3WJI160
HNCCIEAOBAHUE JJOTHYECKOI'O CTIOCOBA JUAJEKTHUYECKOI'O MBIINVIEHUA
C TOUYKHU 3PEHUSI CACTEMHOM KOHIENIIAU
A STUDY ON THE LOGICAL WAY OF DIALECTICAL THINKINGFROM THE
PERSPECTIVE OF SYSTEM CONCEPT

Kpickaua mynezneme: MapKcUCTTHK (DHMIIOCOMUSHBIH HETHU3TH BIKMACHI KaTaphbl JAUAIECKTHKAIBIK OU
KYTYPTYY MAaTEpHAIMCTTHK JIHAJCKTUKAHBIH JKETEKUYWIMTH acThIHAAa CYOBEKT KyOyiymrapapl Oaifkart,
Kelireilnepy Tangan, Kapama-KaplubUIBIKTAPAbl YEUKEH UIMMHUN OM KYTYPTYY BIKMAchl. JIMaleKTUKaIbIK O1
KYT'YPTYYHYH JIOTHKAJIBIK JKOJIY JKaHa IMPAKTHUKAJIbIK TajJalTapbl HECTU3WMHCH TOPT 3BCHOJAO0 KaMTBUITdH!
KapaMa-KapHIbUTBIKTapra Tym 00Jyy, KapaMa-KapIibUIBIKTapAbl Tal100, KapamMma-KapIIbUIBIKTapAbl TYITYHYY
’KaHa KapaMma-KapUIbUIBIKTapAbl Yeuyy. JuaneKkTUKanblk Od KYT'YPTYYHYH TYPYKTYy ©HYTYIIY >KaHa aHbIH
JIOTHKJIBIK KOJlyH TaK TYLIYHYY OH XKYIYpTYYZAery TOCKOOJIIYKTaplbl >KEHUII, Keureimnepay uedyy
JKOHJIOMYH OPKYHIOTYY YUYYH YOH MaaHUTE 32.

AHHOTaI.[]/IH: Kakx ocHoBHOM MECTOL MapKCHCTCKOﬁ (1)I/IJ'IOCO(1)I/II/I, JUAJICKTHYCCKOC MBIIIJIICHUC
MNpeaACTaBJISICT coboi Hay‘lHBIﬁ croco0 MBIIUUICHUA, HOpHU KOTOPOM Cy6’beKT Ha6J'IIO)_'[a€T SIBJICHUSA,
aHAMM3UPYeT MPOOJEMBI W pa3pemiaeT MPOTHBOPEYMS] TOA PYKOBOJCTBOM MAaTEPHAITUCTHIECKOM
JUAJICKTHUKU. Jlornueckunit OyTb U MPAKTHYCCKUC Tpe60BaHI/I$I JUAJICKTHYCCKOI'0 MBIINIJIICHUWA B OCHOBHOM
BOIUTOMIAKOTCA B YETBIPCX 3BCHBAX! CTOJIKHOBCHHUEC C IPOTUBOPCUYUAMHU, aHAIN3 HpOTHBOpe‘lHﬁ, IOCTHIXKXCHUC
MPOTUBOPEYMI U pa3pelieHre npoTtuBopeunit. HactoiiumBoe pa3BUTHE TUAJEKTUYECKOIO MBIIUICHUS U
TOYHOC IMOCTHKCHHUE €r0o JIOTMYCCKOro IIyTU HMECT 0OJIBIIOE 3HAYEHUE IJId 1IPEOA0JICHUA 6apLepOB
MBIIUJICHUS U COBCPIICHCTBOBAHU A CIIOCOOHOCTH peuiatb HpO6J’I€MBI.

Abstract: As the basic method of Marxist philosophy, dialectical thinking is a scientific way of
thinking in which the subject observes phenomena, analyzes problems and solves contradictions under the
guidance of materialist dialectics. The logic path and practical requirements of dialectical thinking are
mainly embodied in four links: facing up to contradictions, analyzing contradictions, grasping contradictions
and solving contradictions. Insisting on dialectical thinking and accurately grasping its logical way is of great
significance for breaking the barriers of thinking and improving the ability of problem solving.

Herusru ce3aep: Kapama-KapIIbUIbIK; JHAJEKTHKAIBIK O KYTYPTYY; JIOTHKAIBIK YKOJ.
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